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AssurityBalance® Business Overhead Expense Disability Income Insurance

You're vital to the success of your business -
it could fail if you become disabled.

ou work hard to build and maintain your business.

As a result, the flexibility and control you have as
a business owner are worth the effort! You know the
continued success of your business depends on your active
involvement. In the future, your participation could be
severely limited because of a disability. If you were injured
or ill and unable to work for an extended period of time,
would your business survive?

What is the chance a disability will occur?
Unfortunately, the frequency that a serious disability — the
type that can prevent you from working for an extended
length of time — occurs is more often than you might
guess. Forty-three percent of people age 40 will have a
long-term disability event prior to age 65.* There is a high
risk of losing the business you’ve worked so hard to build!

Solution:
AssurityBalance® Business Overhead Expense Insurance

We’ve designed AssurityBalance Business Overhead Expense Insurance (BOE) to protect your business, in
the event of your disability. BOE’s advantages include:

» Coverage of your business’s general operating expenses if you become disabled

* Flexible monthly benefit amount, and benefit and elimination periods

» Affordable premiums that may be tax deductible

o Waiver of Premium and Rehabilitation Benefits may be available with total disability.

Covered Overhead Expenses
This policy pays for usual business operating expenses that
are generally accepted as tax deductible. Examples of these
expenses include:

» Employees’ salaries, wages and benefits

» Utilities (electricity, telephone, gas and water)

» Furniture and equipment

» Laundry, janitorial and office maintenance services

» Business insurance premiums, including property and
liability insurance
Accounting, billing and collection service fees
Property and payroll taxes
Interest payments on debts
Other fixed expenses.
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Choice of Elimination Periods
There are three elimination periods available: 30, 60
and 90 days.

Choice of Monthly Benefit Amount
Your monthly benefit may be chosen from a minimum
of $500 up to a maximum of $10,000. Maximums apply

according to your occupation classification and current
monthly covered expenses.

Choice of Benefit Periods
You may choose the benefit period that best meets your
business needs — 12 or 24 months.

Accumulating Benefit

If your business’s monthly covered expenses are more than
the monthly benefit, the excess expenses may be carried
forward and paid in a later month where covered expenses
are less than the monthly benefit.

Waiver of Premium
Your policy premiums are waived following 90 days of
total disability.

Rehabilitation Benefit
If you become totally disabled, this plan may help pay the
cost of a rehabilitation program.

*John Hewitt and Associates (JHA) Disability Fact Book, 2006



Guaranteed renewable to age 65,
AssurityBalance is the right plan to
secure the future of your business.

How will your business expenses be
paid if the next disability is yours?

If your ability to work was suddenly curtailed due to

a disabling illness or injury, what revenue-generating
options are available to help meet your continuing business
expenses?

Can you borrow?

Lenders may not take a chance on a business with one of
its key employees not able to generate steady revenue.
And, would you be able to repay a loan? A repayment plan
may further strain your organization’s earnings.

Will creditors cooperate?

It’s possible that limited-time credit arrangements could be
made, but eventually these obligations will have to be paid.
Consider the importance of keeping up with employee
paychecks, mortgage or rental payments and utility bills.

If a future disability is serious enough to keep you from
work for at least 90 days, it’s quite possible you would be
unable to work for considerably longer. The data on the
chart at right is important to note!

Average duration of a disability that lasts

more than 90 days
25 2.1 years 45 3.2 years
30 2.5 years 50 3.1 years
35 2.8 years 55 2.6 years
40 3.1 years

Source: 1985 Society of Actuaries DTS, as reported in Best Policy Reports,
Feb. 1999.

Chances of becoming disabled for
three months or longer before age 65

58% :
54% o
45%
40%
30 35 40 45 50 55

Age 25

Source: 1985 Commissioners Individual Disability A Table, as reported in Best’s
Policy Reports, Feb. 1999.



Complete the worksheet below, and you
will see how valuable AssurityBalance®
BOE can be if you are hit with a disability.

Business Expense Worksheet

Covered Expense Cost Per Month
ACCOUNEING SEIVICES ....vveiiiieieiieeiteie e $
AAVEITISING....eveviicecicesece et $
ANSWEring Or BEEPEr SEIVICE ......c.oivvviriiiiiiiiieiiieisieisieeiens $
Employee Wages/Benefit Contributions...........cccceveiiininns $
Equipment Lease/Rental Payments............ccccceeveriericvieiecnenns $
Equipment Loan Payments (interest plus

greater of principal or depreciation)...........ccccoceveieieiniennns $
Laundry and Cleaning SErviCes ..........ccvvevevverererierveiereaeaneas $
Liability and Malpractice INSUrance .........cccocooverveieiseennen, $
Mortgage Payments (interest plus

greater of principal or depreciation)..........ccccccevvevvevvericinenns $
Office ReNtal FEES........cviveviiieieiieriiiee et $
Office Supplies and EXPENSES.........cccvreierenereieeiieieieseeieees $
Payroll Taxes (on employee salaries only) ..........cccccvevverennne. $
Periodical SUDSCIIPLIONS.......ccovvveiiriiiieeeiieseeeeese e $
POSTAGE ...veveeveveee ettt $
Professional Dues, Fees, and Memberships...........c.cccccvevevnne. $
Real EState TaXES ...e.vvivevereiieieieiiieeiee et ees $
Utilities (electricity, heat, telephone, water) .........cccccoeieinns $
MISCEITANEOUS ...t $
Your Total Monthly Overhead EXpenses ................... $

About the Company

Policy Form No. A-D106.

Product availability, features and rates may vary
by state.

This policy may contain reductions of benefits,
limitations and exclusions. For costs and
complete details of the coverage, please contact
your agent, Assurity Life Insurance Company or
ask to review the policy for more information.

Assurity Life Insurance Company’s origins are rooted in a century-long legacy of providing long-term security to
policyholders that has earned generations of customers’ confidence and trust.

Assurity Life serves customers across the nation, offering disability income, critical illness, long-term care and
life insurance, annuities and specialty insurance plans through our representatives, worksite distribution and direct
mail. Pension and investment management services are available through Pine Lake Advisors Inc., a subsidiary of
Assurity Life.

With assets exceeding $2 billion, Assurity Life has built a reputation for “best in class” service
and sound, conservative business practices with a disciplined approach to financial manage-
ment. Headquartered in Lincoln, Neb., Assurity Life has earned a high rating from A.M. /‘
Best Company, the insurance industry’s leading independent analyst. For more ’ A
information about this rating, please visit www.ambest.com or www.assurity.com.
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We’re proud of our history of integrity, financial accountability...and helping people ASSM”

through difficult times.
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